CONTRACT

This agreement is made on ________________________between:
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ANONS AGENCY LTD

           112 Vasil Levski Blvd, fl 3, suite 17, Sofia 1527
tel. (+3592) 944 92 80 fax (+3592) 944 87 95
e-mail: dkalinov@anonsagency.com
Registration Number: BG 130987431
Owner: Alexandra Dzhongova
(Hereafter referred to as the RECRUITER)

AND

(Hereafter referred to as the EMPLOYER)

Terms and Conditions of Business

The EMPLOYER, address as above, agrees to place candidates on its premises, supplied by the RECRUITER, who come to the UK to work and improve their work background and experience.

Date of commencement:_____________________________________

· DEFINITIONS:

EMPLOYER: – an entity or a firm, which is described above and is in need of candidates/employees to work and perform duties within the company in selling as sales persons in shopping malls around the whole of the UK.
APPROVED CANDIDATE: - is a person offered to the EMPLOYER by the RECRUITER, which is accepted by the EMPLOYER to work on its sight.

RECRUITER – is an entity or a firm, which is recruiting and offering candidates to the EMPLOYER.
OBLIGATIONS OF THE RECRUITER

1) The RECRUITER, will send applicant details with full references(if required), CVs, photos, interview reports, police checks and health certificates, in good faith as suitable applicants for work experience in UK. Any applicant who does not, for any reason, seem suitable for the type of work which the EMPLOYER is likely to offer, must not be offered.

2) RECRUITER must ensure that all applicants have EU passports and IDs. 

3) RECRUITER must give all applicants full information about the placement in the UK.

4) RECRUTIER has the right to exclusivity of recruitment in BULGARIA. The RECRUITER can however, source candidates from other countries.
5) CONFIDENTIALITY: Any information supplied to the RECRUIITER and vice versa shall be treated as confidential and shall not be disclosed to any other parties without the prior consent of the other party. 

6) The RECRUITER will pass on all information as quickly as possible to the approved candidate. 
7) The RECRUITER is responsible for the applicants whilst they are in the home country. The EMPLOYER will not contact the applicants while they are still in their home country without the knowledge of the RECRUITER.

8) The RECRUITER will give all applicants the address and phone number of their Embassy in London before they leave their home country.

9) The RECRUITER shall refer the APPROVED CANDIDATE to a training company if necessary to do additional training before the commencement of the employment.

10) The RECRUITER shell refer the APPROVED CANDIDATE to a company, to help in finding suitable accommodation, flight ticket, immigration consultation and whatever else is needed for the smooth arrival of the APPROVED CANDIDATE into the UK.
OBLIGATIONS OF THE EMPLOYER
11) The EMPLPOYER will find suitable work for the APPROVED CANDIDATE and send full information of the placement, start date and work details before the applicant makes travel arrangements to come to UK.

12) The EMPLOYER shell train the approved candidate based on the specifications of the UK law, and will qualify the person for the job if necessary.
13) The EMPLOYER shell pay, the RECRUITER, 25 Euros upon arrival of each candidate for its services, and additional 25 Euros 1 month after arrival of each candidate.
14) The employer shell hire the approved candidates and will pay their contracted work in full every (two weeks)________________________________
15) The EMPLOYER will respond to all queries promptly.
16) The EMPLOYER will provide the RECRUITER with Letter of Acceptance/Contract before the arrival of the applicant to the UK.

17) The EMPLOYER shell hire the approved candidates on a permanent or temporary basis. 

18) The EMPLOYER will keep the RECRUITER informed of the situation of the applicant during the employment period and will immediately notify the RECRUITER if any changes come in place.

19) The EMPLOYER will train and do an induction on arrival of the approved candidate.
GENERAL CONDITIONS

20) Both parties agree that any changes to this Agreement shall be made through ANNEX and in writing.

21) Any use by the EMPLOYER of the RECRUITER’S services, implies the RECRUITER’S agreement to this Contract, which shall be deemed to have been made in England and any such Agreement government by English Law. Any proceedings arising out of, or in connection with such Agreement, shall be brought in court of competent jurisdiction in England and Wales, and the Agreement shall preclude recourse to the regular courts of law outside England and Wales.
22) This contract is made in two identical copies signed and verified, of which each party keeps one copy.

23) This Contract supersedes any prior agreements and Contracts.

Signed for Anons Agency

(the RECRUITER)






Date:

Signed for

(the EMPLOYER)






Date
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